





Any medical bill incurred after removal from the health plan will be the responsibility
of the employee. A notice of plan removal will be sent via Certified Mail to the employee’s
last known mailing address.

An employee who disagrees with termination from the Health Plan may appeal to the
Appeals Committee within fifteen (15) days of removal. If the Appeal Committee grants the
appeal, the plan member would be required to receive a physical examination within sixty
(60) days. The employee would remain on the Health Plan during the appeal process.

Exceptions

In certain circumstances, individual employees may be exempt from the policy. These may
include cases in which:

The employee is in the hospital or undergoing treatment for a serious medical
condition (the individual would undergo a physical examination within three (3)
months of discharge);

The employee is disabled, or is a patient in a rehabilitation facility or nursing home;
The employee is otherwise incapacitated;

The employee has returned from active duty in the U.S. military within the past twelve
(12) months; or,

The employee has lost their health coverage as a result of divorce, their spouse
losing their employment-based health coverage or other similar changes in
circumstances. The individual would then undergo a physical examination within six
(6) months of joining the health plan.

Summary

As Kanawha County employees, workplace wellness is important to us. But as individuals,
we do not always take the time to care for ourselves properly. Sometimes, we need a prompt
in the right direction. An annual Wellness Check is just one small way to ensure personal
health and well-being and an annual Wellness Check is in your best interest.

Please feel free to contact Brent Pauley, County Manager, at 304-357-0100, if you have any

questions.

CC.

The Honorable Mike Rutherford, Sheriff

The Honorable Mark Plants, Prosecuting Attorney
The Honorable Vera McCormick, County Clerk
The Honorable Phyllis Gatson, Assessor

The Honorable Cathy S. Gatson, Circuit Clerk
Brent Pauley, County Manager

Jennifer Sayre, Deputy County Manager
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FAQs — Kanawha County Mandatory Annual Physicals or Examinations

Are Wellness Checks mandatory for all Kanawha County employees who participate in the
county health plan?

Yes. An annual Wellness Check is a condition of participating in the employee Health Plan offered by
the County. As of June 1, 2010 all employees must either get a physical from their own physician or
take advantage of the county sponsored health examination which will be held April 13, 14 or 15.
Details on these examinations will be provided to you.

| do not want my co-workers or my supervisor to know about my medical condition. Will they
have access to my test results?

No. The information is confidential under Federal Law. It cannot be shared with anyone without your
permission. Only you and your doctor will know the results of your Wellness Check examination. The
only purpose of these examinations is to provide you with the medical information to better manage

your own health.
Will the results be used to determine whether | am granted coverage?

No. Physical examination results will not be used to determine whether coverage is granted under the
county health plan. Nor will they be used to determine the price of your health coverage. The only
purpose of these examinations is to provide you with the medical information to better manage your

own health.

Will examination results affect my premium, or in any way be used to determine how much | pay
for coverage under the county health plan?

No. This policy is designed only to help you make informed decisions about your health care.

Why is Kanawha County implementing this policy?

An annual Wellness Check examination helps you and your health care provider identify and act upon
both routine and chronic health conditions which can affect your quality of life. From the County's

perspective, a healthier workforce leads to increased productivity and helps hold the line on rising
health care costs.

What if | do not have a family doctor?
We strongly urge all employees to have a family doctor or primary care physician. But if you do not

have a family doctor, you have the option of undergoing a county-sponsored health examination. Your
examination results will remain confidential, just as with a private practitioner. At the examinations there

will be resources available to help you connect wit a family physician.
What happens if | do not get an annual Wellness Check examination?

You and your family will be dropped from the County Health Plan. Employees will be given every
opportunity to achieve compliance with the policy, but compliance ultimately is your responsibility.



What if | have special circumstances and cannot get a Wellness Check examination?

The policy includes several possible exemptions in certain situations, such as an ongoing
hospitalization or treatment for serious medical conditions. In addition, an appeal process is built into
the policy which may help you maintain health coverage.

What is involved in a Wellness Check examination?

The physician or medical provider will examine your head, ears, eyes, nose, throat, heart and lungs.
The practitioner will draw some of your blood to conduct cholesterol and glucose screenings, and a
complete metabolic panel. For men, a blood test will be conducted for prostate-specific antigens, or
PSAs. The examiner also checks your blood pressure, pulse, respiration, temperature, height and
weight, and provides counseling for tobacco cessation, if applicable.

I had a Wellness Check (physical) examination with my own doctor within the last year, but can |
still take part in the County-sponsored health examination?

Yes. That is an option for you to consider. It would give you the added benefit of obtaining the most
up-to-date personal health information available.

Does the County Health Plan pay for my Wellness Check (physical) examination?

Yes. Annual Wellness Check examinations are covered by the Kanawha County Health Plan up to a
certain level. The plan also features a number of other wellness benefits that can positively impact your
health and well-being. Please check your health plan summary for more information.

| am still not convinced. Going to the doctor is a hassle. | do not like needles.

Taking the time for an annual Wellness Check examination is a worthwhile investment in helping all of
us lead healthier, happier and more productive lives. Not to be overly dramatic, but when it comes to
health care, what you don’t know can kill you. Also the Wellness Check examination provided by the
County will be done on work time and will take less than an hour to complete.



Kanawha County

Physical Examination Verification

Employee Name:

Address:

City and Zip:

Department:

The above Kanawha County employee underwent a physical examination on

, 20

Signed:

Doctor ot other provider:

(print name)

Phone Number:

Date:

Please return this form to the County’s Benefits Coordinator in the Bookkeeping
Department. This form must be submitted by August 1, 2010. If you opted to have a
physical examination at the County sponsored event it is not necessary for you to submit this
form.





